For the Members of the Board )
Executive Management

Direct phone: +45 7218 5072
E-mail: gigr@itu.dk
Journal no.: 2019-3430

May 27, 2020

Confidential Items are marked in grey and are only for the Board’s own use. This
applies to enclosures marked in grey as well.

The rest of this document and enclosures are Publicly Available Information.

Agenda for the IT University Board Extra Meeting on Wednesday, June 3, 2020,
at 09:00 - 11:00. Due to the coronavirus situation, the meeting cannot be held
in the usual manner at ITU but will be a video meeting via Microsoft Teams.
Public items:

1. Approval of the Minutes from the Previous Meeting (decision)

2. Presentation of Executive-level Employers s Panel Report 2020 (briefing)
Enclosure 1: Executive-level Employers's Panel Report 2020

3. Status on the Coronavirus Situation at ITU (briefing)

Confidential items:
4.
5I

6.

Public items:
7. Questions Regarding Mail-delivered Briefings (briefing)

8. Any Other Business
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The Executive Management s comments on the agenda
Public items:

Item 1: Approval of the Minutes from the Previous Meeting (decision)
No comments to the minutes from the meeting on April 1, 2020, have been received.

Recommendation:
The Executive Management recommend that the minutes be approved.

Item 2: Presentation of Executive-level Employers “s Panel Report 2020
(briefing)
Enclosure 1: Executive-level Employers s Panel Report 2020

Jan Sirich, Chairman of the Executive-level Employers s Panel, will present highlights
from the report to the board.

Item 3: Status on the Coronavirus Situation at ITU (briefing)

At the meeting Executive Management will give a short update on the situation.

Confidential items:
Item 4:
Item 5:

Item 6:

Public items:

Item 7: Questions Regarding Mail-delivered Briefings (briefing)
2020-05-11: Information on the Political Agreement on May 7, 2020, Regarding
Controlled Re-opening of Universities

2020-04-08: Note on Survey Among ITU Students (in Danish only)
2020-04-06: Information Regarding ITU Exams, Spring 2020

Item 8: Any Other Business

Yours sincerely,

Gitte Gramstrup
Assistant to the Executive Management
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Enclosure 1

Executive-Level Employers” PaﬂelReort 2020

IT University of Ccpenhagen

Process
The panel completes the report, based on the most recent reports of the Programme-Specific Employers’ Panels.
The report is used as input to the Education Group’s yearly Education Portfolio Report and as input to a yearly
discussion among ITU’s Board of Directors.

The document is public information.

 Context .
At ITU, a study programme is said to be ideal, if

1) it attracts a large number of well-qualified students; and

2) the academic contents and the teaching are both world-class; and

3) it gives the students the competences needed for the future job market.

Elaborating on 3), every student should acquire some “employment ticket” during their time at ITU, i.e.,
they should learn something which is difficult and in demand in the labour market.

Quality Standards
1) Recruitment and Admission of Students
2) Teaching and Learning Activities
3) Graduates’ Careers

Admission Budget 2019
The 2019 budget was based on the following assumptions concerning admission (after early drop out):

BSc DDIT 59
BSc DS 67
BSc GBI 60
BSc SWU 156
MSc CS 96
MSc DDIT 134
MSc DIM 130
MSc Games 50
MSc SD 95
Master ILM 40
Total (MSc + BSc) 847

— MSc SDT was split into two separate programmes in 2017; Computer Science (CS) and Software
Design (SD). Their first student intake was in Autumn 2018. Hence, some Primary Quality Data 2019
cover SDT (completion rate, average graduate delay, number of graduates and unemployment)

— BSc DMD and MSc DDK were redesigned in 2017 and renamed BSc DDIT and MSc DDIT (Digital
Design and Interactive Technologies). Their first student intake is in Autumn 2018. Hence, some
Primary Quality Data 2019 cover DMD and DDK (completion rate, average graduate delay, number of
graduates and unemployment)




rall Match with Currem Needs
Based on the reports from the Programme- Specnflc Employers’ Panels and your own impressions of ITU’s
portfolio of study programmes, how would you describe the overall match between current needs for
competences on the Danish job market and the portfolio?

The Panel finds that the needs of the Danish labour market are well addressed by the current portfolio of
study programmes at ITU (like last years’ status).

The panel is very pleased with the fact that ITU successfully has been able to increase the volume of its
activities, due to increases in governmental funding. However, if opportunities to grow the volumes even
further arise, the panel is convinced that the additional IT graduates will be warmly welcomed by the
Danish labour market.

What changes to the balance in the portfolio, if any, would you recommend in order to optimize the
match?

Generally, the unemployment figures look very promising across the full portfolio. This is very positive
and the trendline seems promising too. It will be interesting to see the results over the next years, when
the various programme’s adjustments become fully visible in the statistics.

Diversity among the students — particularly concerning female students - has improved well due to a
focussed and dedicated effort by ITU Management in recent years. However, there is still room for
further improvements concerning diversity involving underrepresented groups, thus it’s the Panel’s
recommendation to continue the diversity efforts.

On the same page, the Panel finds it concerning and unnecessary that international students are omitted
in some of the programmes - due to Danish A-grade requirements - and recommends ITU Management
to continue its efforts and actions in improving this situation.

What are the most important current needs (max. three) not covered by ITU’s portfolio of study
programmes?

The Panel has no specific recommendations on expanding the portfolio of ITU study programmes at
present. Having said that, it also important to emphasize that it’s the Panels opinion that ITU has proven
abilities and competence to grow, thus we fully support future expansions in both students and study
programmes; examples could be a M-DS and perhaps also in the cyber security areas.

The labour market can easily absorb more graduates (which also is reflected in the unemployment
figures).

Overall Match wi th Needs in 3 ed

It takes some years before pervasive changes to a study programme are reflected in the competences of
the graduates. Looking 3 to 5 years ahead, what current trends do you think are likely to give a
substantially different pattern of competence needs from the one that exists today?

The Panel sees a need to increase collaboration between corporates and ITU during the studying, in
order to lower the gaps in the It-reality of life in corporates (legacy systems, increase in standard systems
usage etc.) and the maturity of the graduates when entering the corporate life.

What competences do you think will be less in demand 3 to 5 years from now?

No decline foreseen.




What competences do you think will be more in demand 3 to 5 years from now?

No specific outlined.
Technically oriented competences are expected to continue have very low unemployment figures

Do you have concerns relating to the quality of poftfdiﬂi‘é:bf- smdyprogrammes?’ L

(If yes: please elaborate)

No.

' Does ITU follow up on the recommendattons made by .
Based on your reading of the reports of the Programme-Specific Employers Panels and your own
experience with ITU, does the university follow up on recommendations given by the Employers’ Panels?

Yes, all programme-specific employers’ panels express satisfaction with the collaboration and actions
taken by ITU Management.

 Summative analysis of | TU s Portfolio of Study Program e

This evaluation is not included as part of the Programme-Specific Employers Panels th/s year thus the
Executive panel has chosen to omit filling in statements for the SWOT.

Strengths Weaknesses
N/a N/a
Opportunities Threats

N/a N/a

Overall, ITU’s study programmes give the students the competences needed for the future job market
(select one and delete the rest):

1: strongly disagree

: disagree

: disagree somewhat

: agree somewhat

: agree

: strongly agree

AU WN

Recommendations . . ,
It will still be beneficial to receive faster feedback from the Iabour market regardmg the employment
effects of revisions of study programmes.




Since ITU is mature (both competence and physical location wise) to grow further, continue efforts to
increase ITU funding enabling future expansion.

Continue strengthening the collaboration with foreign universities and continuously address the need for
cultural diversity, due to both educational quality and market attractiveness.

Please ensure the redesigned M-ILM study programme implementation, is not delayed further.

Comments and Suggestions

for changes in the specific employer panels and the ITU management is acknowledged for taking actions
accordingly.

It’s the Executive panel’s impression that ITU has a strong foundation and position for future growth
which continued should be taken forward into constructive dialogues with the political environment.

Date and Signature

Date: 16.03.2020 Jan Sirich, Head of Executive-Level Employers’ Panel (signed):

Across all the panels the overall picture in th|s year s report is posmve few and non- dramatlc proposals
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